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Army has ‘big boots to fill’ following retirement of 
longtime medical maintenance chief warrant officer

   FORT DETRICK, Md. – 
Throughout his U.S. Army 
career, Chief Warrant Officer 
5 Jesus C. Tulud earned a 
reputation of being a quick 
study and a problem solver. 
 He’s also one of the Army’s 
strongest supporters of the 
medical logistics and mainte-
nance communities, always 
looking for ways to improve 
processes and readiness to 
benefit Soldiers.

 Quickly learning of logistical challenges in his early en-
listed days in the 1990s, Tulud made it his mission over his 
33-year career to find ways to make it easier to provide and 
receive top-quality health care.
 “That medical provider cannot do their job without us,” he 
said. “MEDLOG is the lifeline to the medical field. They can’t 
do it without the supplies and equipment.”
 On April 15, Tulud’s colleagues from past and present 
honored the longtime pillar of the medical maintenance com-
munity during a retirement ceremony at Fort Detrick, Maryland.
 Fort Detrick is the last of many duty stations for Tulud, 
who most recently has served as command chief warrant 
officer at Army Medical Logistics Command and director of 

AMLC’s Medical Maintenance Poli-
cies and Analysis directorate, or 

M2PA, since the command’s 
formation in 2019.
      Tulud took the time to  
recognize the people who 
helped him along the way, 

but AMLC Commander Brig. 
Gen. Michael Lalor empha-

sized the “huge and lasting” im-

pact Tulud had on medical logistics and the Army as a whole.
 “This is a tough day for our Army here,” Lalor said. “While 
it’s a celebration, today we return a Soldier who has supported 
this Army for nearly 33 years. That’s a whole lot of experience, 
wisdom and he’s one of my closest advisers in this job.”

‘A MILITARY-GROWN FAMILY’
 Born in the Philippines the youngest of 10 children, Tulud 
and his family came to the U.S. in 1977. He lived in Salinas, 
California, before joining the Army 11 years later – with the 
blessing of his mother – just before his 18th birthday in 1988.
 The decision to serve was an easy one, both to follow in 
the footsteps of family members before him and to further 
his education.
 “I come from a military background,” he said. “My grand-
father was a POW. I’ve got two uncles; one was in the Navy, 
the other in the Army. My brother was in the Army 20-plus 
years. … We’re a military-grown family.”
 After completing his initial training in medical maintenance, 
Tulud began his college coursework and ran track. Shortly 
thereafter, however, Operation Desert Storm kicked off and 
he felt compelled to join the fight in the early 1990s.
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“I will miss all the great friends I’m in 
contact with every day at work. I don’t 

tell anyone they work for me. I work 
with them. I try to keep that.”

Chief Warrant Officer 5 Jesus C. Tulud,  
Army Medical Logistics Command
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 “I was here running track … and I was like, ‘I can’t do this,’” 
he recalled, especially knowing his brother was overseas on 
active duty. “How can you go to college when your country is 
at war?”
 In 1991, Tulud joined the active-duty ranks, starting a 
journey that included assignments all across the country 
and abroad, including three tours in Korea and deployments 
to Iraq and Afghanistan.
 Especially during those deployments, Tulud learned about 
the challenges Soldiers face in the medical logistics field, and 
it drove him to want to improve the system.
 It also called for him to learn other disciplines, such as 
medical supply, which was complex and often handled differ-
ently than other commodities. Tulud made it his mission to 
improve those processes.
 “The way I gear the way we do business today is I remem-
ber how we did it there,” he said. “… You would do all you can 
to get medical supply to you. I never want to see that again.” 

A SUBJECT-MATTER EXPERT
 In 2002, Tulud joined the ranks of Army warrant officers, 
highly specialized subject-matter experts. Upon graduation, 
he served as the S-4/unit maintenance officer for the 31st 
Combat Support Hospital out of Fort Bliss, Texas.
 He credits his wife, Chae, and a former warrant officer for 
convincing him to take the initiative to apply.
 “At the time, I didn’t think I was warrant officer material,” 
Tulud said. “And here I am now … 19 years later.”
 Tulud looked back on his class of warrants that were 
commissioned that year, with several rising to the top rank 
for a warrant officer just like him. One of them, Chief Warrant 
Officer 5 Wendell Johnson, joined Tulud at his retirement 
ceremony.
 “Most folks didn’t know we were actual brothers,” joked  
Johnson, who currently serves as 670A consultant for the 
Army Office of the Surgeon General.
 Johnson said Tulud taught him what it means to be profes-
sional, specifically in avoiding disagreement with colleagues 
in public and getting your point across in private.
 “Most folks don’t realize what we’re losing in (Tulud),” he 
said. “Many folks called him a grumpy old man … but he had 
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“While it’s a celebration, today we  
return a Soldier who has supported this 

Army for nearly 33 years. That’s a whole  
lot of experience, wisdom and he’s  

 one of my closest advisers in this job.”

Brig. Gen. Michael Lalor, commander,  
Army Medical Logistics Command

TOP: Chief Warrant Officer 5 Jesus C. Tulud reacts to a speaker 
during his retirement ceremony April 15 at Fort Detrick, Maryland. 
Tulud devoted the majority of his 33-year career to improving the  
Army’s medical logistics enterprise. MIDDLE: Brig. Gen. Michael Lalor, 
left, commander of Army Medical Logistics Command, presents Chief 
Warrant Officer 5 Jesus C. Tulud with his certificate of retirement. 
BOTTOM: Chief Warrant Officer 5 Jesus C. Tulud presents a gift to 
his wife, Chae. (U.S. Army photos by C.J. Lovelace/Released)



their best interests at heart. … Many of us are successful 
because of him.”
 Along the way to his promotion to chief warrant officer 5 
in 2018, Tulud gained extensive knowledge across the Army 
medical logistics, supply, equipment management and main-
tenance that set him up for success in his most recent roles 
at Fort Detrick.
 His advice to other young enlisted Soldiers considering 
warrant school? Start early, seek leadership roles and ed-
ucational opportunities, and don’t be afraid of constructive 
criticism.
 “Go talk to a warrant officer. Find a mentor,” he said. “It 
can’t be your best friend.” 

‘BIG BOOTS TO FILL’
 Chief Warrant Officer 3 Joshua Barto, chief of publica-
tions for M2PA, said Tulud leaves “big boots to fill” for the 
command, as well as the Army-wide medical maintenance 
enterprise.
 “Without his leadership, I believe that there would not 
have been as much focus and attention placed on medical 
device sustainment,” Barto said.
 Tulud’s leadership has moved the needle in AMLC’s estab-
lishment of Life Cycle Management Command and Integrated 
Logistics Support Center roles, enabling the command and 
M2PA teams to “identify, communicate and get after many of 
the issues that have plagued medical materiel throughout 
the Army,” Barto added.
 “Mr. Tulud, for as long as I and many others have known 
him, has always been an advocate for improving operational 
efficacy of medical maintenance within the Army,” he said. 
“His plans and actions were always in support of improving 

the way we do medical maintenance and medical logistical 
business, bringing attention to or closing medical maintenance 
gaps.”
 Not only did Tulud bring substantial knowledge, expertise 
and leadership to the medical maintenance enterprise, but 
he led the way in training and mentoring future leaders, 
Lalor said.
 “It’s not just with your job or any actions on the battlefield, 
but you trained the next generation of leaders, of Soldiers,” 
he said. “You stepped up and taught Soldiers how to wear 
their uniform properly, how to hit the target, how to train, how 
to never quit.”
 While he will be missed, Tulud said the feeling is mutual, 
thanking all his mentors, battle buddies and team members 
along the way.
 “You don’t really miss things until you’re without it,” he 
said. “I will miss all the great friends I’m in contact with every 
day at work. I don’t tell anyone they work for me. I work with 
them. I try to keep that.”
 While Tulud considers his colleagues to be extended 
family, he said he looks forward to spending more time with 
his immediate family in retirement, as well his favorite past 
time – golf.
 “There’s not much I would  
change,” he said. “I love what I do.”

(Continued)
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See more photos of the  
ceremony at Flickr.com! 

 PLEASE REMEMBER:

https://www.flickr.com/photos/armymedlog/albums/72157718954373267?fbclid=IwAR2efwDZ2rOB6B2gR76iAa7GaDer63_iBZAknoXDBJVsmEES1CkduE4-48I


4MEDLOG MONTHLY / May 2021

Army finds success in ‘hybrid’ approach for 
TEWLS training during COVID-19 restrictions
 FORT DETRICK, Md. – The use of a “hybrid” training 
model has enabled the U.S. Army Medical Materiel Agency 
to continue a high level of support for Soldiers using a vital 
medical logistics information system despite operational 
changes as a result of COVID-19.
 Trainers with USAMMA’s Business Support Office reacted 
quickly to COVID-19 pandemic restrictions by augmenting 
its in-person training program for Theater Enterprise Wide 
Logistics Systems, or TEWLS, with virtual learning capabilities.
 “There is just no substitute for in-person instruction when 
working through a complex deployment where multiple roles 
are to be fulfilled,” said Margaret Garguilo, TEWLS education 
team lead for USAMMA’s BSO.
 TEWLS is an information system within the Defense 
Medical Logistics-Enterprise Solution portfolio that integrates 
multiple business processes, such as inventory management, 
warehouse management, kitting and financial management, 
across the enterprise or organized business activities into 
a single master database.
 Before the pandemic, the team typically scheduled on-site 
and in-person sessions with a deploying unit. Travel restric-
tions and physical distancing requirements forced trainers 
to reexamine their training approach, initially going all virtual 
through the use of Microsoft Teams.
 Later, the team was able to establish its “hybrid” formula 
that balanced precautionary measures with hands-on 
learning. Rather than the entire four-person team traveling, 
one or two would deploy to the unit while the other trainers 
participated virtually.

 Garguilo said trainers work closely 
with unit commanders to ensure all 
COVID-19 safety measures are taken 
into account when personnel work 
on site with Soldiers, which allows 
the team to monitor participants, 
coordinate classroom logistics, work 
with IT support and establish rapport with the unit.
 “It has been a very successful shift in our training ap-
proach,” she said.
 Over the past year, the TEWLS training team at USAMMA, 
a direct reporting unit to Army Medical Logistics Command, 
has completed 10 training events to support three deploying 
units, totaling 187 participants in Texas, New Jersey, Wiscon-
sin and Pennsylvania.
 Through the use of the new method, trainers are able to 
save on travel, increase safety amid the ongoing pandemic 
and maximize the Soldiers’ learning experience.
 “The interaction with multiple instructors that are geograph- 
ically dispersed introduces an interesting dynamic for the 
learner,” Garguilo said. “As well, working side by side with 
the commanders and Soldiers gives our team insight into 
readiness, areas of concern and firsthand feedback so we 
can adjust as needed.”
 And speaking of feedback, Garguilo said it has been 
“tremendous” and beneficial as trainers continue looking at 
ways to improve and shape the training curriculum to better 
serve Soldiers.

Soldiers at Fort Hood, Texas, participate in Theater Enterprise Wide Logistics System 
(TEWLS) training, one of three phases of training provided the U.S. Army Medical Materiel 
Agency’s Business Support Office. (U.S. Army photo by Enoc Santos/Released)

(Continued)

“The interaction with  
multiple instructors that  

are geographically dispersed  
introduces an interesting  
 dynamic for the learner.”

 Peg Garguilo, TEWLS training lead,  
U.S. Army Medical Materiel Agency’s  

Business Support Office



5MEDLOG MONTHLY / May 2021

(Continued)

 A typical training cycle includes three different phases – 
introductory training, advanced training and a refresher site 
visit. Many deploying Soldiers are required to fulfill multiple 
roles, Garguilo said, making the training even more vital to 
ensure readiness to support each mission.
 “Unfortunately, we have learned the hard way that we 
must never skimp on training our Soldiers,” she said. “Mistakes 
are made when training is inadequate and poorly timed. This is 
one reason we have implemented our three-phase approach, 
which journeys through time with the unit, captures late 
arriving personnel and maximizes readiness. Phase three 
enables us to support the unit just before deployment.”
 Todd Bishop, director of USAMMA’s BSO, credited Garguilo 
and the TEWLS training team for their flexibility and versa-
tility throughout the COVID-19 pandemic.
 “Peg has brilliantly led her team to adapt to the new lim- 
itations that COVID has placed on the Department of Defense,” 
Bishop said. “She and her team of trainers’ ability to quickly 
adapt ensured that medical logistics operations support for 
the deployed warfighter  
did not skip a beat.”

Soldiers at Fort Hood, Texas, apply Theater Enterprise Wide Logistics 
System (TEWLS) skills during phase 3 training support provided by 
the U.S. Army Medical Materiel Agency’s Business Support Office. 
The BSO has embraced a “hybrid” training model that mixes in-person 
and virtual learning. (U.S. Army photo by Aleasa Price/Released)

S O C I A L  M E D I A  H I G H L I G H T

U.S. Army Medical Materiel Center-Europe 
(USAMMC-E)’s Sgt. Maj. Francis Famularcano 

presents Sgt. Rosa Santos with her completion  
certificate and certificate of achievement as  

the first 92A Automated Logistical Specialist to  
ever receive the Basic Class VIIIa processing/ 

handling training. CONGRATULATIONS!

Find more highlights at 
@ArmyMedlogCommand!

https://www.facebook.com/ArmyMedlogCommand


6MEDLOG MONTHLY / May 2021

Army Medical Logistics Command emphasizes 
vigilance against sexual harassment, assault
 FORT DETRICK, Md. – U.S. Army Medical Logistics 
Command is challenging its teams worldwide to stamp out all 
forms of sexual harassment and assault.
 “It has no place in our armed forces,” AMLC Commander 
Brig. Gen. Michael Lalor said during a kickoff event April 2 
for AMLC’s month-long observance for Sexual Assault Aware-
ness and Prevention Month, or SAAPM. 

 
 
 
 
 
 

 Fostering interaction from units all across the U.S. and 
overseas, the AMLC team organized numerous activities to 
raise awareness, including Teal Tuesdays, where employees 
are encouraged to wear teal in support for victims of sexual 
assault.
 Other fun activities included a scavenger hunt, trivia chal-
lenge and Denim Day scheduled for April 28. The goal is to 
take education a step beyond standard online or face-to-face 
training. 
 “Treating people with dignity and respect so that people 
have a good work environment to which to operate and be 
their best selves is crucial,” Lalor said. “To me, this is what it 
is all about. We were all raised to treat people the way we 
want to be treated and that is what it should be for everyone 
every day.”
 A national observance in April, SAAPM underscores the 
Army’s commitment to SHARP, an acronym for Sexual Harass-
ment/Assault Response and Prevention. 
 This year’s theme is “Protecting Our People Protects Our 
Mission” as the Army continues working toward its ultimate 
goal of eliminating sexual assault throughout its ranks. 
 Staff Sgt. Ella Greene, SHARP victim advocate for AMLC 
and Fort Detrick, said SAAPM was created to “shed light on 
an epidemic that has been going on for way too long.”
 “We have made great leaps and strides to combat sex-
ual harassment and sexual assault, but we are far from being 
done,” Greene said, adding that the effort emphasizes the 
Army’s “zero tolerance” policy against such conduct.
 In addition to raising awareness, Greene said the program 
also aims to encourage others to recognize and intervene to 
stop inappropriate behavior.
 “With SAAPM being recognized nationally this month, 
everyone is more aware that it is still happening and preva-
lent, but don’t just put your focus solely on this month,” she 

said. “The prevention of sexual harassment and assault is 
important every single day.”
 SHARP victim advocate Candace Harriday said education 
and awareness on the subject enhances the Army’s readiness 
to combat and prevent sexual harassment and assault, as 
well as building comprehensive response capabilities.
 “A voice ignored in our Army is a mission defeated,” 
Harriday said. “SAAPM provides 30 days in April where we 
have focused voices and opportunities to truly emphasize the 
corrosive effect sexual assault has on Soldiers,  
mission readiness, team unity and trust.”

TOP: Brig. Gen. Michael Lalor, commander of U.S. Army Medical Logistics 
Command, speaks during a kickoff event April 2 to mark AMLC’s month-
long observance of Sexual Assault Awareness and Prevention Month at 
Fort Detrick, Maryland. BOTTOM: Col. Clayton Carr and others sign a 
banner of support. (U.S. Army photos by Katie Ellis-Warfield/Released)

“The prevention of sexual  
harassment and assault is  

  important every single day.”
Staff Sgt. Ella Greene, SHARP victim advocate,  
Army Medical Logistics Command/Fort Detrick
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Army works to modernize medical  
equipment for Soldiers on Korean Peninsula
 CAMP CARROLL, South Korea  – U.S. Army medical 
logisticians are working to ensure Soldiers on the Korean 
Peninsula have the latest and most effective medical devices 
available.
 Over the past three years, the U.S. Army Medical Mate-
riel Agency and U.S. Army Medical Materiel Development 
Activity have teamed up to execute numerous missions to 
modernize medical equipment sets and individual devices 
for Eighth Army medical units.
 Medical devices being replaced include X-ray machines, 
suction apparatus, surgical sterilizers and more. Units sup-
ported ranged from area support medical and ground ambu-
lance companies to dental, optometry and veterinarian units.
 According to Jude Corpuz, a regional manager with 
USAMMDA, the devices had reached the end of their life 
cycle and could no longer be supported by medical mainte-
nance depots or manufacturers.
 “The modernization of the medical equipment sets are in 
coordination to support the latest medical equipment issued 
and better health care capability,” Corpuz said.
 USAMMA’s Materiel Fielding Team, or MFT, enlisted the 
help of the U.S. Army Medical Materiel Center-Korea, a direct 
reporting unit to Army Medical Logistics Command along 
with USAMMA, to assist with the reception, transportation, 
storage and security of equipment shipped to the peninsula.
 USAMMC-K and the 563rd Medical Logistics Company, 
a tenant unit at the center, supported the MFT with more 

than 500 pallets of  
equipment and supplies 
valued at over $30 million.
 “The leadership, pro-
fessionalism, knowledge 
and expertise of the Sol-
diers and civilian staff project 
a high standard of customer 
service and relations excel-
lence, supporting increased 
medical readiness across 
the peninsula,” said Master 
Sgt. Nelson Rodriguez, a 
non-commissioned officer 
in charge for USAMMC-K.
 Corpuz said the collaboration between USAMMC-K, 
USAMMA and USAMMDA has been excellent in support  
of the warfighter in Korea.
 “The logistical support provided by USAMMC-K, 563rd 
Medical Logistics Company and the 65th Medical Brigade  
… is critical in providing the assets available during the 
scheduled unit’s modernization fielding,” he said.
 The mission is expected to be completed in May. 

Pallets of medical equipment are staged for distribution at the U.S. Army 
Medical Materiel Center-Korea’s warehouse in support of modernization 
of Eighth Army medical units. (Courtesy photo/Released)

“The logistical support provided by 
USAMMC-K, 563rd Medical Logistics 

Company and the 65th Medical 
Brigade … is critical in providing the  

assets available during the scheduled 
unit’s modernization fielding.”

Jude Corpuz, regional manager, 
U.S. Army Medical Materiel Development Activity

MEDICAL
LOGISTICS

II
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USAMMC-K embraces Lean Six Sigma,  
works toward increased efficiencies
 CAMP CARROLL, South Korea  – Staff members at the 
U.S. Army Medical Materiel Center-Korea are doing their part 
to increase administrative efficiency and eliminate waste by 
embracing the Army’s Lean Six Sigma program.
 A total of 20 Korean nationals working at USAMMC-K 
recently completed training in Lean Six Sigma, or LSS, each 
earning their “Green Belt” certification under the program.
 The Green Belt signifies a professional who is well versed 
in the core to advanced elements of the LSS methodology, 
which teach also problem-solving for improving processes, 
therefore saving time and money while boosting the nation’s 
military readiness. 
 “The best way to transform an organization is by inspiring 
change not only by behavior but through changing process-
es,” said Capt. Andres Gil, 
chief of materiel manage-
ment and accountability 
officer for USAMMC-K.
 First embraced by the 
Army in 2006, the LSS 
program combines two 
business approaches into 
one, aligning aspects of the 
“Lean” program and adding 
it to the “Six Sigma” platform.
 Lean seeks to reduce or 
eliminate activities that do 
not add value to a process, 
emphasizing removal of 
waste. Meanwhile, Six Sig-
ma is a data-driven problem- 
solving methodology where 
the focus is on processes 
and customer satisfaction 
using five stages – Define, 
Measure, Analyze, Improve, 
Control, or DMAIC.
 In February, the staff at 
USAMMC-K, a direct report-
ing unit to Army Medical 
Logistics Command, spent 
about a week studying LSS 
reference books and video 
clips to learn more about the 
program and its objectives, 
before taking and passing 
the exam.

 Every student successfully 
earned their Green Belt, the 
intermediate certification  
under the LSS program  
behind the more advanced 
“Black Belt” certifications.
 One of the participants, 
Yong Hwa Son, an IT specialist 
for USAMMC-K’s Information Manage- 
ment Division, said the program helped develop skills that 
will improve the work environment through cost-effective 
practices, leading to enhanced productivity and improved 
business sustainability.
     The LSS program provides “very powerful tools and stan-

dards to identify a potential 
project target and analyze  
it in scientific ways, which 
gives decision-makers very 
useful and critical informa-
tion,” Son said.
     The overall goal, Son 
added, is to produce sys- 
temic solutions that increase 
output, shorten processing 
times and minimize opera-
tional errors.
     “This recent course that 
our Korean nationals were 
able to take in part will help 
the organization in fostering 
the development of a con- 
tinuous improvement culture 
through worker interaction, 
communication and decision- 
making,” Gil said. 
     Gil said the course 
helped staff learn new con-
cepts and processes that 
promote ideas that boost 
efficiency and effectiveness.
     “The biggest gain is that 
the team has buy-in from the 
staff that is consistent in the 
organization as the Korean 
nationals will stay to see 
the changes,”  
he said.

A total of 20 Korean nationals working at the U.S. Army Medical  
Materiel Center-Korea recently completed training in the Lean 
Sigma Six program, each earning their “Green Belt” certifications. 
The program aims to reduce waste and increase efficiency, 
saving time and money for the U.S. military. (U.S. Army photo 
by Hye Chin Paek/Released)

“The best way to transform  
an organization is by inspiring 

change not only by behavior but 
through changing processes.”

Capt. Andres Gil, chief of materiel management and  
accountability officer, U.S. Army Medical Materiel Center-Korea
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USAMMC-K signs friendship agreement, 
strengthens ties with Korean communities
 GORYEONG, South Korea  – The U.S. Army Medical 
Materiel Center-Korea is building its relationship with the 
local Korean communities where it operates.
 Leadership at USAMMC-K on April 14 furthered that 
bond by signing a friendship agreement with Goryeong 
County, seeking to strengthen relations between Korea and 
the U.S. through a mutual cultural exchange and cooperation 
between the two organizations.
 The agreement also includes a pledge to contribute to the 
development of local communities through cooperative proj-
ects, as well as shared interest in foreign language classes 
for students and community events.
 “I look forward to building upon the bond that has been 
forged through the sacrifices of war,” USAMMC-K Comman- 
der Lt. Col. Marcus D. Perkins said during the ceremony. 
“My own grandfather played an important part during the 
Korean War to ensure the friendship between both South 
Korea and the United States was protected.
 “I, too, in turn want to do my part as a guest in your country 
and an ambassador of mine,” he added.
 Perkins presented a framed replica of USAMMC-K’s 
colors to Goryeong officials. In exchange, Goryeong Gov. 
Yong-hwan Kwak offered a mini gayageum, a traditional 
Korean musical instrument with 12 strings that traces its 
origins to the province just outside the city of Daegu. 
 The agreement functions similarly to a “sister city” relation- 
ship between the U.S. and another country, a means to forge 
relationships and broaden cultural understanding between 
nations.

 

 Over a year in the making, movement toward the agree-
ment started in 2019 when USAMMC-K officials offered 
support to foreign language classrooms in the Korean county. 
Later, the center proposed a memorandum of understanding, 
or MOU, to further build cultural bonds with its host nation.
 By way of the agreement, USAMMC-K will be invited to 
attend inauguration ceremonies for the head of Goryeong 
County and cultural community events. The same invite will 
be extended for USAMMC-K ceremonies, such as its change 
of command.
 Kwak expressed appreciation and respect for all U.S. 
Soldiers, who have helped preserve freedom and peace 
on the Korean Peninsula since the Korean War over 70 
years ago.
 “While the world is struggling with the COVID-19 pan-
demic, it seems that the need for cooperation, harmony and 
communication, along with the valuable lesson that the world 
is paradoxically connected as one, seems to be felt more 
than ever,” Kwak said. 
 “Today, I hope that USAMMC-K and Goryeong … will 
continue to grow together through mutual cooperation and 
harmony.”
 Perkins said the relationship aligns with the Eighth Army’s 
line of effort to “strength the alliance” with the military’s 
host nation.
 “It is our opportunity as ambassadors of our own country 
to give back and build community,” he said. “Generally speak-
ing, part of why Soldiers join the military is the adventure. 
There is no better way to extend your learning of another’s 
culture than submerging  
yourself inside of it.”

LEFT: Lt. Col. Marcus D. Perkins, left, commander of the U.S. Army Medical Materiel Center-Korea, is pictured with Yong-hwan Kwak, 
governor of Goryeong County, South Korea. The two organizations signed a friendship agreement on April 14 to strengthen ties  
between the two organizations and countries. RIGHT: Lt. Col. Marcus D. Perkins, front right, meets with officials after signing the 
agreement. (U.S. Army photos by Hyo Chu Kim/Released)
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Proclamation &  
Pledge Signing

Teal Tuesdays

Scavenger Hunt

PT Session

Chalk the Walk

Denim Day

Throughout the month of April, AMLC reaffirmed our commitment 
to eradicate sexual harassment and assault among our ranks and 

within our workforce. Take a look at some of our events!

SHARP Month at AMLC!
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ETHAN MERGENTIME
Biomedical equipment technician IV, AMLC

What do you do?
I perform research and analysis on medical device sustainment-related topics and provide recommendations  
to AMLC leadership and U.S. Army Medical Materiel Development Activity project managers.

What do you enjoy most about your job?
I get tremendous job satisfaction knowing that my work can positively affect the quality of life the Army 
biomedical equipment technicians’ experience in the performance of their duties.

Who was your role model?  
And if he/she could see you now right now, what would they say about you?
My grandfather Max Mergentime was my role model growing up and he always said that hard work 
pays off and a man is only as good as his word. He also had quite the sense of humor and would  
probably say I’ve made a good start, now don’t mess it up.

What’s your favorite quote and why?
My favorite quote is “Never let the fear of striking out keep you from playing the game.” – Babe Ruth

This is a MONTHLY feature! So if you have an All-Star in YOUR  
organization, please email us at usarmy.detrick.amlc.mbx.pca@mail.mil!

Highlighting the best of the best!

Calling All DRUs!

How long have you been working for Army Medical Logistics Command?
I have worked for the AMLC since January 2020.

mailto:usarmy.detrick.amlc.mbx.pca%40mail.mil?subject=MEDLOG%20All-Star%21
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PEG GARGUILO
TEWLS training lead, USAMMA

What do you enjoy most about your job?
The most enjoyable aspect of my job is knowing that all of our efforts are in support of improving the 
knowledge and skills of the TEWLS user. I love designing well-targeted content for the learner and 
knowing that it will help someone do their job. As well, it is a daily pleasure to lead a very competent, 
harmonious team of instructional designers and trainers.

Who was your role model?  
And if he/she could see you now right now, what would they say about you?
I have to name my dad as my favorite role model. His relentless commitment to excellence, integrity 
and success prevailed and taught me to keep my head down, chin up, work hard and take care of your 
team. He is 94 years young and has always been proud of my career!

What’s your favorite quote and why?
My favorite is my mom’s favorite quote: “Live and Let Live.” Given today’s tumultuous social climate,  
I have come to embrace and appreciate it as a very harmonious and peaceful motto.

This is a MONTHLY feature! So if you have an All-Star in YOUR  
organization, please email us at usarmy.detrick.amlc.mbx.pca@mail.mil!

Highlighting the best of the best!

Calling All DRUs!

How long have you been working for the U.S. Army Medical Materiel Agency?
I’ve been with USAMMA since 2002. I started as a part-time, independent contractor to assist the  
technical editor of Army Medical Materiel Supply Bulletin and Supply Catalog publications. In 2003, 
USAMMA extended me full-time as a Theater Enterprise Wide Logistics System (TEWLS) instructor 
and learning content manager. In 2007, USAMMA brought me on as a GS employee.

What do you do?
I lead a talented team that serves the learner in two critical areas: Content design and training delivery. 
I’ve spent years managing the logistics of responding to a unit’s TEWLS learning requirements and can 
confidently say our team is well-formed, talented and reaching for the stars.
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MAJ. TOLULOPE ADEYEMI
Deputy support operations officer, USAMMC-E

How long have you been working for the U.S. Army Medical Materiel Center-Europe?
I have been working for USAMMC-E as a deputy support operations officer (SPO) and chief of plans 
and readiness since August 2020.

What do you do?
I work to support external units (joint and interagency organizations) across AFRICOM, CENTCOM  
and EUCOM. I plan the Class VIII concept of support for current and future operations. As the deputy 
SPO chief, I often fill in for my SPO chief to assist with the mission, supporting supervision of medical  
materiel management with 7,600 stocked lines valued at $37 million with a Defense Working Capital 
Fund of $283 million. I also ensure Tier I and II information system support for all overseas units  
utilizing the Theater Enterprise Wide Logistics System (TEWLS), among other responsibilities.

What do you enjoy most about your job?
The challenge! I work with a new branch within USAMMC-E and the Plans and Readiness Division is 
also an additional division to the support operations officer.

Who was your role model?  
And if he/she could see you now right now, what would they say about you?
I have a lot of role models, but I’d say my parents who passed away during my move to Germany.  
I am sure they will be proud of their son doing great things.

What’s your favorite quote and why?
“Nissi Dominus Frustra.” This is a Latin quote meaning “with God, all things are possible” – because it’s 
the truth.

This is a MONTHLY feature! So if you have an All-Star in YOUR  
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MASTER SGT. DONNY HAGAN
Operations NCOIC/senior enlisted adviser, USAMMC-K

How long have you been working for the U.S. Army Medical Materiel Center-Korea?
I have worked at U.S. Medical Materiel Center-Korea for nine months.

What do you do?
I assist in synchronizing efforts across USAMMC-K and help guide the organization by understanding 
the mission and the commander’s intent and vision. Currently, my primary focus is all things COVID-19 
and taking care of Soldiers.

What do you enjoy most about your job?
I have the opportunity to see and hear the bigger picture from senior leaders, as well as the latitude to 
create and implement plans and processes within the commander’s intent. I also enjoy developing and 
mentoring Soldiers and civilians across the organization, and helping them achieve their goals.

Who was your role model?  
And if he/she could see you now right now, what would they say about you?
My dad is my role model. He always told me to give 110% and never quit. He would tell me to take one 
day at a time and keep moving forward.

What’s your favorite quote and why?
My favorite quote is “Execute the basics at a Ph.D. level.” We should strive to achieve mastery in Soldier 
tasks and technical skills. Mastery leads to competent and confident leaders that are better prepared to 
lead others and have positive outcomes when faced with adversity.

This is a MONTHLY feature! So if you have an All-Star in YOUR  
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AMLC’s Project Inclusion Wants To Hear Your

The strength of the Army comes from its diversity. Developing and maintaining a qualified force and demographically 
diverse leadership is critical for mission effectiveness and is essential to national security. The Army must foster a 
culture of trust and accept the experiences, culture, characteristics, and background each Soldier and Civilian brings 
to the institution. In addition, it must foster an equitable and inclusive environment that facilitates 
building diverse, adaptive, and cohesive teams that enable the Army to build and sustain readiness.

WHY IS THIS IMPORTANT TO THE ARMY?

Join AMLC’s Strength in Diversity Working Group by contacting  
AMLC’s SGM Danyell Walters at danyell.e.walters.mil@mail.mil TODAY!

HOW CAN I MAKE A DIFFERENCE?

Project Inclusion is the Army’s holistic effort to enact initiatives that promote diversity, equity and inclusion, which begins 
by listening to Army Soldiers, civilians and families. It gives “VOICE” to our teammates as the Army undertakes a 
comprehensive effort to identify any bias and mitigate it.

WHAT IS PROJECT INCLUSION?

IVO CE
VALUES - Foster an environment where members uphold shared values, 
equal treatment and the desire to secure a high-performing workforce.

IV O E
C

IV O E
C

OPPORTUNITY - Ensure that advancement opportunities are 
shared widely, awards or rewards are distributed fairly, and that glass 
ceilings do not exist.   

IV O E
C

INCLUSIVE - Encourage collaboration, flexibility and fairness while 
eliminating barriers to inclusion in the workforce.

EQUITY - Create an equitable environment where all members can achieve  
their full potential, therefore enabling retention and fostering a unified workforce.

IV O E
C

CULTURE - Promote a culture of creative thinking through the sharing of 
ideas and perspectives while providing helpful and actionable feedback.

IV O E
C
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